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Abstracts

This research were the object 1) to studied Opinzons Concern the Core Competencies
University Employers (Support Line) of The Persinent's Office of the Rambhai Barni Rajabhat
Univesity 2) to Compare Opinzons Concern the Core Competencies University Employers
(Support Line) of The Persinent's Office of the Rambhai Barni Rajabhat Univesity decompose by
sex. Age, staus, Revenue position and experience. Sample were personnel studied Opinzons
Concern the Core Competencies University Employers (Support Line) of The Persinent's Office
of the Rambhai Barni Rajabhat Univesity Sample were personnel of Employers (Support Line) of
The Persinent's Office of the Rambhai Barni Rajabhat Univesity by Krejcie and Morgan by
sample random sampling. The tools were questionnaires of raiting scale, for content validity and
IOC : Item Objective Conguence Index, Alpha coefficient by Cronbach to 0.96 qualitative of
tools analysis to percentage, t-test, One-way ANOVA by computer program 0.05 different
Significance Statistics testing by Scheffe.

The results research has found that :

1. personnel of Employers (Support Line) of The Persinent's Office of the Rambhai
Barni Rajabhat Univesity Opinzons Concern the Core Competencies focus good service, being
achievement-oriented developing professional expertise at a high level.

2. personnel of Employers (Support Line) of The Persinent's Office of the Rambhai
Barni Rajabhat Univesity Opinzons Concern the Core Competencies focus good service, being
achievement-oriented developing professional expertise at a high level differences were found at

the statistically significant level of .05.



3. personnel of Employers (Support Line) of The Persinent's Office of the Rambhai
Barni Rajabhat Univesity Suggestion
3.1 to studied problem and Barrier apply pinzons Concern the Core Competencies
University Employers (Support Line) of The Persinent's Office of the Rambhai Barni Rajabhat
Univesity
3.2 Compare scale Core Competencies personnel of Employers (Support Line) of
The Persinent's Office of the Rambhai Barni Rajabhat Univesity Opinzons with apply and

develop Core Competencies scale





