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Abstract

The objectives of this research were : 1) to study the work life quality of nurses in
Bhumibol Adulyadej Hospital under the Directorate of Medical Services, Royal Thai Air Force.
The personal factors were studied in this research included age, marital status, level of education,
work experiences, monthly incomes and the department. The sample used in this study was 259
nurses in Bhumibol Adulyadej Hospital under the Directorate of Medical Services, Royal Thai
Air Force. The research tool used in this study was the questionnaire with the reliability of 0.91.
The statistics used to analyze in this study were the frequency, percentage, mean, and standard
deviation. The information about the educational level between the 2 sample groups was
compared. The details about the marital status, work experiences, monthly incomes and the
department derived from two more sample groups were analyzed by the F-test (One — Way
ANOVA). When the significance level at .05 was found among the three sample groups, then the
comparison of mean (LSD) was studied.

The research results were revealed as follows : 1) the overall result of work life
quality of nurses in Bhumibol Adulyadej Hospital under the Directorate of Medical Services,
Royal Thai Air Force was at the high level showing the high level at 6 and the medium level at
2) The different factors of age, educational level, work experiences, monthly incomes, and the
department showed the different work life quality with no statistical significant difference.
The different factor of marital status indicated the different work life quality with the statistical

and significant difference at .05 level.





