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Abstract

The purposes of this research were to: 1) study the application of the principle of
Brahmavihara dhama by educational administrators, 2) study the happiness in the workplace
in schools under Chanthaburi Primary Educational Service Area Office 2, 3) study the relationship
between application of the principle of Brahmavirara dhama by educational administrators and
the happiness in the workplace in these schools, and 4) create a prediction equation for the
application of the Buddhist principle of Brahmavirara dhama affecting the happiness in the
workplace in these schools. The research sample was a group of 291 teachers and administrators
in these schools in the academic year 2024. The sample size was determined using Krejcie and
Morgan’s table, and proportional stratified random sampling was used based on the type of the
schools. The research instrument was a 5-rating scale questionnaire which was divided into 2 parts:
Part 1 was about the application of the principle of Brahmavihara dhama by educational
administrators with a reliability value of 0.93, and part 2 was about the happiness in the workplace
in these schools with a reliability value of 0.91. This questionnaire had a reliability of 0.96.
The statistics used for data analysis were: mean, standard deviation, Pearson’s correlation
coefficient and simple regression analysis.

The results of the research showed that: 1) the application of the principle
of Brahmavihara dhama by educational administrators, overall was at the highest level

(X =4.55, S.D.=0.21). When considering each aspect, it was found that: Loving-kindness (Metta):



administrators were kind, sincere, and genuinely wished well for everyone at the highest level
()_( = 4.60, S.D. = 0.65). Compassion (Karuna): administrators were open-minded and willing
to listen to others’ problems at the highest level (X = 4.59, S.D. = 0.68). Sympathetic joy (Mudita):
administrators appreciated and rejoiced in their colleagues’ successes and maintained good
relationships with all at the highest level (X = 4.55, S.D. = 0.70) and Equanimity (Upekkha):
administrators were confident in their decision-making at the highest level (X =4.62,S.D.=0.63),
2) the happiness in the workplace in these school. When considering each aspect, it was found that:
Organizational happiness: cooperation among home, temple, and school in school activities was
at the highest level (X =4.65, SD.=0.61). Leadership of a happy organization: administrators
emphasized potential performance by promoting unity and organizational engagement at the highest
level (X = 4.62, S.D.=0.62). Psychosocial work environment: workplaces were well-organized,
safe, and conducive to working at the highest level (X = 4.65, S.D. = 0.62). and overall was at the
highest level (X =4.59,S.D.=0.19), 3) the relationship between the application of the principle of
Brahmavihara dhama by educational administrators and the happiness in the workplace in school
had a positive relationship at a high level of correlation with statistical significance at the .01 level,
and 4) the application of the Buddhist principle of Brahmavirara dhama affecting the happiness
in the workplace in these schools could predict with an accuracy of 72.00 percent. The statistical
significance was at the .01 level. The creation of a forecast equation in raw score was:
Y = 1.69* + 0.64*X ,and the predictive equation in standardized score was: Zy = 0.72% Z.

The research results aligned with the hypothesis.

Keywords: Priciple of Brahmavihara Dhama, Educational Administrators, Happiness in

the Workplace





