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Abstract

The Buddhist principle of Rajadhamma is one of the Buddhist principles for a leader or
aruler to use to rule the country for the peace of the nation and the happiness of the nation's citizens.
An educational administrator or an educational leader should have virtuous practice guidelines.
It is because the virtues are a tool for people to develop their perfections of behavior and that can
make those people respected by their colleagues and can improve the colleagues' morale and
encouragement in the workplace which result in more efficient operations. The purposes of this
research were to study: 1) the application of the Buddhist principle of Rajadhamma by school
administrators in schools under Chanthaburi Primary Educational Service Area Office 1;
2) the participation of teachers in schools under Chanthaburi Primary Educational Service Area
Office 1; and 3) the relationship between the application of the Buddhist principle of Rajadhamma
by school administrators and teachers' participation in schools under Chanthaburi Primary
Educational Service Area Office 1. The sample was a group of 285 teachers in schools under
Chanthaburi Primary Educational Service Area Office 1 and was determined by using Krejcie and
Morgan's table and proportional stratified random sampling and classified by district.
The research instrument was a five-rating scale questionnaire about the opinions of the application
of the Buddhist principle of Rajadhamma by school administrators and the participation of teachers

in schools under Chanthaburi Primary Educational Service Area Office 1. The reliability of the



questionnaire was 0.98. The statistics used in data analysis were: percentage, mean, standard
deviation, and Pearson's product-moment correlation coefficient.

The results of the research were as follows: 1) the opinions of teachers in Schools under
Chanthaburi Primary Educational Service Area Office 1 about the application of the Buddhist
principle of Rajadhamma was at the high level overall and in all aspects; 2) the opinions of teachers
in Schools under Chanthaburi Primary Educational Service Area Office 1 about the participation
was at the high level overall and in all aspects; and 3) the relationship between the application of
the Buddhist principle of Rajadhamma by school administrators and teachers' participation was
positive at the extremely high statistically significant level of .01. Accordingly, it can be implied
from this research that the relationship between the application of the Buddhist principle of
Rajadhamma by school administrators and teachers' participation was positive at the extremely
high level. Thus, school administrators should allow teachers to participate in decision-making,
discussions, common goal recognition, shared responsibility and accountability and working
together. These factors are a part of making the school management effective. In other words, when
teachers have an understanding of the operations objectives, they can be better met by working

together with the school administration to the best of their ability.
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