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Abstract

The ethical behavior of school administrators is a guideline for administration and
behavior. The school administrators can apply this principle in order to create the motivation and
performance of government teachers and educational personnel and to administrate effectively.
The purposes of this research were to study: 1) the ethical behavior of school administrators;
2) the motivation and performance of government teachers and educational personnel; and
3) the relationship between the ethical behavior of school administrators and the motivation and
performance of government teachers and educational personnel. The sample was a group of 310
government teachers and educational personnel under Trat Primary Educational Service Area
Office. The sample size was determined by using Krejcie and Morgan's table. The sample was
selected by proportional stratified random sampling and classified by district, The research
instrument was a five-rating scale questionnaire about the opinions of the ethical behavior of
school administrators and the motivation and performance of government teachers and
educational personnel with a reliability of 0.97. The statistics used for data analysis were:
percentage, mean, standard deviation and Pearson's product moment correlation coefficient.

The findings were as follows: 1) the ethical behavior of school administrators according
to the opinions of government teachers and educational personnel was at the high level overall and in

each aspect; 2) the motivation and performance of government teachers and educational personnel



according to the opinions of government teachers and educational personnel was at the high level
overall and in each aspect; and 3) the relationship between the ethical behavior of school
administrators and the motivation and performance of government teachers and educational
personnel according to the opinions of government teachers and educational personnel had a positive
correlation at the very high level overall at the statistically significant level of .01. According to
these findings, the ethical behavior of school administrators had a very high level of positive
correlation and affected the motivation and performance of government teachers and educational
personnel. The research also suggests that the school administrators should be encouraged to
apply the Buddhist principles of Dhamma as a guideline for their school administration and all
administrative work in school. The result of this behavior can create the work motivation among
the government teachers and educational personnel and help improve educational administration

to conform to current conditions.
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