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Abstract

Motivation use of the school administrators. is a positive motivational creation for the
teachers and educational personnel. It is extremely important for organizational commitment.
Therefore, the researcher studied motivation use of the school administrators that impacted
organizational commitment of teachers and educational personnel under Chanthaburi Primary
Educational Service Area Office. This research aimed to: 1) study the level of motivation use of
the school administrators under Chanthaburi Primary Educational Service Area Office, 2) study
the organizational commitment of the teachers and educational personnel under Chanthaburi
Primary Educational Service Area Office, 3) study the relationship between motivation use of
school administrators and organizational commitment of the teacher and educational personnel
under Chanthaburi Primary Educational Service Area Office, and 4) develop a prediction
equation of motivation use of the school administrators that impacted organizational commitment
of the teachers and educational personnel under Chanthaburi Primary Educational Service Area
Office. The sample was a group of 371 teachers and educational personnel under Chanthaburi
Primary Educational Service Area Office. The sample size was calculated using Krejcie and
Morgan’s comparison table and proportionate stratified random sampling method. The research
instrument was a five-level rating scale questionnaire with a reliability of 0.94. The statistics used
for data analysis were: mean, standard deviation, Pearson’s correlation coetficient and simple
regression analysis.

The results found that: 1) motivation use of the school administrators under
Chanthaburi Primary Educational Service Area Office, both overall and individual aspects, was at

the high level, 2) the organizational commitment of the teachers and educational personnel under



Chanthaburi Primary Educational Service Area Office, both overall and individual aspects, was at
the high level, 3) the overall relationship between motivation use of the school administrators and
organizational commitment of the teachers and educational personnel under Chanthaburi Primary
Educational Service Area Office was positive at the moderate level with statistical significance at
the .01 level, and 4) motivation use of the school administrators that impacted the organizational
commitment of the teachers and educational personal under Chanthaburi Primary Educational
Service Area Office was at the high level and had positive relationship with statistical
significance at the .01 level, in which the equation of the raw scores Y = 1.64+.54**X and the
predication equation of the standard scores was Zy = .58** The researcher’s proposed
suggestions based upon the information, included: 1) motivation use of the school administrators
in terms of job description was at the high level but gained the least mean, thus the school
administrators should assign challenging jobs to promote iﬁspiration and work load as well as
responsibilities that were suitable for working time to the teachers and educational personnel, and
2) the organizational commitmcht of the teachers and educational personnel in terms -of the
requirement to maintain being a good member of the organization was at the high level but gained
the least mean, thus the school administrators should manage and develop the teachers and
educational personnel based upon good governance principles by giving equality and neutrality as
well warmth to the teachers and educational personnel equally. This would promote
organizational commitment and desire to maintain being a good member of the ox‘gzllliiation.
Motivation use of the school administrators related to and impacted the organizational
commitment of the teachers and educational personnel under Chanthaburi Primary Educational

Service Area Office. Therefore, the more the school administrators use motivation, the more the

teachers and educational personnel had organizational commitment.

key words: motivation use, organizational commitment, school administrators, teachers and

educational personal





