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Abstract

The school administrators’ transformational leadership is a behavior andadministrative
ability that will lead the subordinates to fully perform their abilities. The purposes of this research
were to: 1) study the school administrators’ transformational leadership level according to the
teachers and educational personnel’s opinions, 2) study the learning organization level of the
schools according to the teachers and educational personnel’s opinions, 3) study the relationship
between the school administrators’ transformational leadership and the learning organizations
of the schools according to the teachers and educational personnel’s opinions, and 4) create
a predictive equation for the school administrators’ transformational leadership that affecter
the learning organizations of the schools according to the teachers and educational personnel’s
opinions. The sample was a group of 332 teachers and educational personnel under Chanthaburi
Primary Educational Service Area Office 2, in the academic year 2018. The sample size was
calculated using Krejcie and Morgan’s table and stratified random sampling by using the school
size as a random class. The research instrument was a five — level rating scale questionnaire with
a reliability of the whole questionnaire at 0.97. The statistics used for data analysis were: mean,
standard deviation, Pearson product-moment correlation coefficient and simple regression
analysis.

The results found that: 1) the school administrators’ transformational leadership
according to the teachers and educational personnel’s opinion, both overall and individual
aspects, was at a high level, 2) the learning organizations of the schools according to the teachers

and educational personnel’s opinions both overall and individual aspects, were at a high level,



3) the relationship between the school administrators’ transformational leadership and the
learning organizations of the school according to the teachers and educational personnel’s
opinions had a positive relationship at a high level with statistical significance at the .01 level,
and 4) the school administrators’ transformational leadership affected learning organizations
of the schools according to the teachers and educational personnel’s opinions with statistical
significance at the .01 level. The predictive equation in the form of raw score was
Y = 196+ .51%**X and the predictive equation in the form of standard score was

A

A y= 64 Z . The results showed that the school administrators’ transformational leadership
had a positive relationship at a high level and effected the learning organization according
to the teachers and educational personnel; therefore, the school administrators should study,
improve and strengthen their own transformational leadership to be a concreate good role model

for their subordinates and learners in order to lead the schools to be effective learning organizations

for learning and self-development.

Keywords: Transformational Leadership, School Administrator, Learning Organization





