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Abstract

The goal of this research was to help improve vocational school quality by measuring
teachers’ performance through internal supervision. Thailand is committed to using education as
a tool for development. Therefore, education must be of a high quality that is influenced by
internal supervision by school administrators. The researcher wanted to study the effect of
internal supervision on teachers’ performance in vocational schools. The purposes of this research
were to study internal supervision and teachers’ performance, to study the relationship between
internal supervision and teachers’ performance and to create a prediction equation of internal
supervision affecting teachers’ performance. The sample of this research was a group of 210
teachers in schools under the Office of the Vocational Educational Commission in Rayong,
Chanthaburi and Trat Provinces in the 2017 academic year. The sample was selected by stratified
random sampling. The research instruments used was a 2-part, five-rating scale questionnaire.
Part 1 had 45 internal supervision items, and part 2 had 54 teachers’ performance items. The
alpha-coefficient levels of the two parts were .96 and .97. The statistics used for data analysis and
hypothesis testing were: mean, standard deviation. Pearson-Product Moment Correlation
Coefficient and simple regression analysis.

The results of the study were as follows: 1) the internal supervision in vocational
schools was at the high level, 2) teachers’ performance of vocational schools was at the high
level, 3) the relationship between internal supervision and teachers’ performance was positive
at the high level at the statistically significant level of .01, and 4) the effect of internal supervision
on teachers’ performance at the statistically significant level of .01 allowed for the creation of

a prediction equation with raw scores of Y = 1.33** + 69**X and standard scores of



A

Z_v = .71** Z_. The results of this study showed a positive correlation between high levels of
internal supervision and high levels of teachers’ performance in vocational schools. As such,
school administrators and the Office of the Vocational Education Commission should have stated

policies that high levels of internal supervision positively affects teachers’ performance and that

in turn will help improve the quality of education at vocational school.
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