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Abstract

Educational quality exists in all participants in a school. Particularly, professional
teachers, who are directly responsible for the transfer of diversified knowledge to learners, must
gain the desirable incentives appropriate to their working competencies as well as social status.
Motivation was considered as a factor in describing the behavior of good teachers’ job
performance. Job satisfaction, enthusiasm and problem solving lead to efficient goal achievement
in educational administrations. The purposes of this research were: 1) to study the motivation
level of teachers, 2) to study the level of good - governance based performance of teachers,
3) to study the relationship between motivation and good - governance based performance of
teachers, and 4) to create a prediction equation for motivation affecting good - governance based
performance of teachers under the jurisdiction of Rayong Primary Educational Service Area
Office 1. The research sample was derived from Krejcie and Morgan’s comparative table and
consisted of 325 teachers in schools under the office jurisdiction of Rayong Primary Educational
Service Area Office 1. The sample was selected by proportional stratified random sampling.
The research instrument was a five - rating scale questionnaire. The data were analyzed using
percentage, arithmetic mean, standard deviation, Pearson’s Product - Moment Correlation
Coefficient and simple regression analysis.

The research findings were as follows: 1) the overall motivation of teachers was at the
high level, 2) the overall good — governance based performance of teachers was at the high level,
3) the relationship between motivation and good - governance based performance of teachers in

schools under the jurisdiction of Rayong Primary Educational Service Area Office 1 was positive



at the statistically significant level of .01, and 4) since motivation positively affected the
good - govemnance based performance of teachers at the statistically significant level of .01,
a prediction equation can be described in terms of raw score of Y =1.11 +.69 x X or standard
score of 2 5= 90 x ZX. Based on the findings of the research, teachers’ motivation was
positively correlated with teachers' good governance practices. The teachers motivation was
influenced by the teachers’ good governance practices in schools under the jurisdiction of the
Rayong Primary Educational Service Area Office 1. In order to develop the educational management
of the schools effectively, school administrators and teachers have adopted good governance
principles in schools. By accepting and following these practices, schools work more
effectively. The results of this research can be used as a guideline for enhancing the

motivation toward good governance practices, which will lead to long-term quality of education.

Keywords: motivation, working, governance





