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Abstract

The purpose of this research was to investigate the causes of the conflicts among the
Buddhist clergy in a ﬁarticular temple in the Eastern region. The qualitative research method was
employed in this research. The data were collected from researching 4 previous cases, in-depth
interview and participatory observation. The findings revealed that the conflicts occurred due to .
the death of the previous abbot, Venerable Phra Ajarn Thammaratti Thammaroto. The main
factors causing the conflicts in the new abbot selection process were: problems in the Buddhist
clergy structure, different perceptions of information, different values and exploitation. The
guidelines for the resolution of conflicts that arise during the selection process of a new abbot
included: 1) A panel of the Sangha renders a verdict in the presence of the disputants; 2) Decision
reached according to a majority vote; 3) A reconciliation of the two disputants; and 4) Penalizing

a monk who has committed an offense.
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