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Abstract

The purposes of this research were l) to investigate the overall picture of team

efticiency among the vocational education institutions under the Ofiice of Private Education

Commission in the east of Thailand, 2) to study the overall picture of factors of team elliciency

among the institutions, 3) to investigate a variety of relationships among factors, concerning team

efficiency (e.g. leadenhip, planning, motivation, panicipation. communication, conflict, human

relations, and organizational culture for team efficient of the institutions), 4) to create a regression

equation for predicting dominant variables conceming team efficiency among the institutions.

The samples included 350 vocational teachers in the academic year 2015. The sampling method

was Multistage Random Sampling Method. A 5-rating scale questionnaire was used as the

instrument to collect the data. The research statistics were Pearson's Product Moment Correlation

Coefficient and Stepwise Multiple Regression Analysis.

The results of the study were as follows. Fi$t, the overall picture of team efficiency

among the institutions was at a level of high performance. Second, all aspects of factors

conceming team effrciency were at a high level. Third, there is a positive correlation at .865

between participation and conflict factors. Fourth, the dominant variables which could help

predict team eflicient were planning, human relations, leadership, conflict, and motivation.

The performance ofthe prediction ofthese variables was 79.20 percent. The raw-score regression

equation was i :.177r,,-,"r+.171*.16*,i-+.153.r",-+.142*,rid+.l33roa*,,,r+.085*n,",,-+.54

The standardize-score regression equation was Z = .1882*""ip"ri-+ .l8lzph*,"+.1642*tu+

.1632-. . +.1592 -. +.tt2z
r@().trrp




