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Abstract

This research aimed 1) to study the potential development in work performance of staff
in the vocational sector in Rayong based on a case study of Rayong Technical College, and
2) to compare the potential development in work performance of the staff in Rayong Technical
College. The research sample of 202 people was classified by gender, age, education, and position.
The descriptive statistics were frequency, percentage, standard deviation, t-test and F-test.

The results showed that 1) the overall result of the potential development in the work
performance of staff in Rayong Technical College in Rayong Province was at the high level,
showing the average of 3.48, the average of 3.53 in organizational reform excellence, the average
of 3.51 in learning dynamics, the average of 3.48 in knowledge management, the average of
3.47 in staff empowerment, and the average of 3.43 in application of information technology.
2) The comparative result of potential development in the work performance of staff in Rayong
Technical College in Rayong Province showed that staff with different gender and education had
no different potential development in the work performance. However, staff with different age
and position had different potential development in the work performance, showing the statistical
significance of .05 level. There was no difference in the knowledge of potential development in

the work performance.





